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Brett serves the role of nonscientific member of the board.  As an individual 
trained in coaching, therapy and social interaction, he has a great 
understanding of the best ways to improve communication, which is key to 
IRB oversight. 
 
Brett has been involved with many programs addressing the needs of 
business and industry and has become an expert in the field of Human 
Dynamics and the use of Experiential Methods in Training and Development.  
Brett also has many years of expertise in the use, interpretation, and 
application of assessment tools for individuals, teams, and organizations.  
Brett has worked with organizations from many industries in helping 
development efforts from start-up to long-term growth and success.  Brett 
has over 15 years experience working in organizational development. Brett’s 
passion is in working with people; helping build and sustain work 
environments that are founded in principles, values, purpose and excellence.  
 
Brett holds an undergraduate degree in Social work as well as a Master's 
degree in Social Work from Indiana University with an emphasis on human 
efficacy and group dynamics.  


